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Agreement  
 

by and between 
 

The Board of Trustees  
of the University of Illinois 

 
and 

University Professionals of Illinois Local 4100, 
 

UIS Instructors United 
 

University of Illinois Springfield Nontenure-Track Faculty 
 
 
 

 
This Agreement is made and entered into by and between the Board of Trustees of the University 
of Illinois, a body corporate and politic (hereinafter referred to as the "University"), and University 
Professionals of Illinois Local 4100, IFT/AFT/AFL-CIO, UIS Instructors United (hereafter 
referred to as the "Union"), representing nontenure-track faculty employed by the University of 
Illinois as identified in Article II hereof.
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 establish qualifications, appoint, and determine  appointment fractions and

duration  employment for all faculty,  whether 
 reappointed and,   terms and governing such 

reappointment; 
 

determine 
 

 determine, assign, schedule   and  services and  work  
performed by   by others,   and  location  such
services  work;  

 
 establish, modify,  eliminate  

 
 determine location  relocation  facilities, buildings rooms,

and  facilities such as including  governing   
 buildings, rooms, facilities or ancillary facilities; 

 
 sanction, suspend, dismiss, non-renew, and faculty; 

 
 supervise, train, evaluate faculty; 

 
 determine equipment by  and  methods and means by 
which work shall  performed and services  

 
 establish  performance or faculty; 

 
 adopt and enforce policies, rules, and regulations, including rules regulations 
governing waivers and  work, training, and conduct  faculty, as as

 related resource functions; and 
 

 perform all other inherent  administration, management, and
control  University. 

 
 The failure of    exercise any function,   right reserved or 

retained by   exercise  any power,   right  particular 
 shall  deemed  waiver   right    exercise  power,

 authority,  right, or preclude   exercising same in 
some other manner,  as does conflict with an express provision  
Agreement. 

 



 
 

 
  

 

 
 

 
  

 
 

 
 

 

 
 

 
 

 
  

 

 
 

 
 



 
 

 

 
 

  
 

 

 
 

 

 
 

 

 
 

 
 

 
 



 
 

 
 

  

 

  

 

 

 

 

 
 

 

 
  

 

 
 

 

 
 

 
 

  



 
 

 
 

 

E. Application of Salary Increases 

Salary increases shall be calculated based upon the 
prior to any increases being applied. All increases shall be applied prior to adjustments to the 
salary minima.    

F. Discretionary Salary Adjustments 

Nothing in this Agreement shall preclude the University from providing discretionary salary 
increases to members of the bargaining unit on the basis of merit, given the importance of merit to 
recruit and retain excellent faculty. The University may provide increases in excess of the amounts 
specified in this Article at any time, provided that such increases are for the purpose of countering, 
matching, or exceeding bona fide written offers from other institutions, or for adjusting for low 
salaries, compressi
this Agreement shall preclude the University from providing one-time, non-continuing salary 
money for rewarding outstanding professional contributions to the University. 

G. New Hires and Promotions 

The University has the sole discretion for determining the starting salary for new hires, so long as 
they conform to University minimums and applicable University policies. 

Faculty receiving promotions in any nontenure-track line will receive a salary increase of no less 
than $3000 added to their base salary or 4% whichever is greater. 
 

 
 

 

 
 

 
 



 
 

 

 
  

 

 
 

 
 

 

 
 

 
 

  
 
 

 
 

 
 

 
 

 
 

  
 
 



 
 

 
 

 
 

  
 
 

 

 

 

 

 
 

  
 

 
 

 
 

 

 
 

 

 
 

 



 
 

 
 

 

 

 
 

  
 

 
 

 
 

 
 

  
 

 
 

  
 

 
 

 
 

 
 



 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 

 
 

 

 
 

  
 



 
 

 
 

  

 

  
 

 
 

  
 

 
 

 
 

  
 

 
  



 
 

 

 
 

 

 
 

  
 

 
 

  
 

 

 
 

 

 
 

 

 
 

 
 

 
 

 



 
 

 
 

 
 

 
 

  
 

 
 

 
 

 
 

 
 

 
 



 
 

 
 

 

 
 

 
 

 
 

 

 
 

 

 
 

 
 

 
 

 
 

 

 
 

 
 

  



 
 

 
 

 
 

 

 
 

 

 
 

 

 
 

 
 

 



 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

  
 

 
 

  
 

 
 

  
 

 
 
  



 
 

 
 

  
 

 
 

 
 

 
 

 
 

 
 

 
  



 
 

 

 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 






