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AGREEMENT
by and between
THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ILLINOIS
and
LOCAL #138 OF THE INTERNATIONAL ALLIANCE
OF THEATRICAL STAGE EMPLOYEES AND MOVING PICTURE
MACHINE OPERATORS OF THE UNITED STATES AND CANADA
Effective August 23, 2009 through August 18, 2012

This Agreement made and entered into by and between the Board of Trustees of the
University of Illinois, a public cooperation (hereinafter referred to as Employer), and Local #138
of the International Alliance of Theatrical Stage Employees and Moving Picture Machine
Operators of the United States and Canada (hereinafter referred to as Union) in behalf of certain
nonacademic employees of the Employer identified in Article I hereof.

ARTICLE 1
RECOGNITION

Section 1. Recognition

The Employer recognizes the Union as the exclusive bargaining representative for all
employees in the bargaining unit. The bargaining unit consists of the class title of "Extra Help
Stagehand" and "Assembly Hall Stagehand (full-time)."

Section 2. Purpose of the Agreement

It is the intent and purpose of this Agreement to promote sound and mutually beneficial
relationships between the Employer and the Union. The Employer and the Union are committed
to the uninterrupted effective performance of the teaching, research, and public service mission
of the University.

ARTICLE I1
LIMITATIONS

Section 1. Limitations
A. This Agreement is subject to:
1) applicable Federal and State laws and regulations issued thereunder as they may be

amended from time to time;

2) rules and regulations of the State Universities Civil Service System of Illinois as they may
be amended from time to time;



3) rules and regulations of State Universities Retirement System as they may be amended
from time to time;

4) the statutes and rules promulgated by The Board of Trustees of the University of Illinois
as they exist on the effective date of this Agreement;

5) provisions of Policy and Rules as they exist on the effective date of this Agreement, or as
amended; each of which is incorporated herein by reference.

B. In the event of conflict among any of the foregoing and any provision of this Agreement, the
former shall prevail, except where a deviation from the same is set out in express terms
herein.

C. Previous agreements and commitments by and between the Parties, contradictory to
provisions thereof, are agreed to be null and void as of the effective dates of this Agreement.

ARTICLE III
SCOPE OF AGREEMENT

This Agreement covers the employment of Extra Help Stagehands by the Employer in the
operation of the University of Illinois at Springfield (UIS) Auditorium and the Studio Theater.
When the nature of an activity in the UIS Auditorium or the Studio Theater requires the
employment of bargaining unit members, they shall be employed in accordance with policies and
procedures established by the Employer. The characteristic duties and minimum qualifications
for the class title of Extra Help Stagehand are set out in Appendix B. Included therein are the
duties commonly understood by the Parties to be performed by "Stage Carpenters," "Property
men," "Soundmen," "Flymen," "Costumers," and "Loaders," except work performed by "riggers."

This Agreement also covers the employment of Assembly Hall Stagehands by the Employer
in the operation at the (UIS) Auditorium and the Studio Theater. The characteristic duties and
minimum qualifications for the class title of Assembly Hall Stagehands are set out in the
classification specification.

Except as limited elsewhere in this Agreement, bargaining unit members shall place and
operate all sets, scenery, props, turntables, fly floor, switchboards, consoles, spotlights, lighting
equipment, sound equipment, lighting effects, sound effects, electrical equipment and special
effects controlled by steam, water, air, and electricity whether made on film, tape, or otherwise,
and whether reproduced by means of motion picture projectors, or devices, or combinations of
the foregoing or by any means and/or methods now used or which may hereafter be adopted by
the Employer.

As determined by the Employer, bargaining unit members may be required to repair scenery,
props, and/or stage equipment within the normal UIS Auditorium and Studio Theater production
areas. The facilities of the Employer to which this Agreement applies are designed so that
"riggers" are not normally required. "Riggers" will be used when work must be performed at



unsecured heights in other than normal production areas or under special circumstances
determined by the Employer.

In anticipation of the need for Extra Help Stagehands, the Union may refer candidates to the
Employer for inclusion on the extra help employment register maintained by the Employer. The

Employer shall, from time to time, select sufficient numbers of employees from such register to
meet operational needs.

ARTICLE IV
MANAGEMENT RIGHTS

The Employer retains and reserves to itself all rights, powers, privileges, duties,
responsibilities and authority conferred upon and vested in the Board of Trustees whether
exercised or not, including the management of the University and the designation and definition
of its mission. All rights and responsibilities having to do with or encompassing managerial
policy or determination of policy, establishment of rules and regulations for operations, budget
and fiscal administration, organizational structure, standards of service, selection and direction of
bargaining unit members, and other responsibilities within inherent management authority
including, but not limited to:

1) the right to select or employ supervisory employees, including stage managers, department
heads, and their assistants;

2) the right to determine the size of the work force, including the number of employees
assigned to any particular operation;

3) the right to subcontract any or all of the operations performed by members of the
bargaining unit; and

4) the right to establish and enforce rules and regulations pertaining to the personal conduct

and deportment of employees and the determination of employee competency shall be
limited only by the specific and explicit terms of this Agreement.

ARTICLE V
UNION RIGHTS

Section 1. Access to the Facilities of the Employer

The Employer agrees that, upon giving notice in advance to the Employer's designee and
subject to the operating needs of the Employer, the Union business agent shall have access to the
facilities of the Employer covered by this Agreement while members of the bargaining unit are
working. Such visitation shall be expressly limited to the administration of this Agreement. The



Union agrees to conduct such activities in a manner that will not interfere with the orderly
operations of the Employer.

Section 2. Investigation of Grievances

One (1) Union steward may, with the approval of the Employer's designee, leave his/her
assigned work for the express purpose of investigating an alleged grievance. The steward shall be
in a non-pay status while so occupied if advance approval has not been obtained from the
Employer's designee.

ARTICLE VI
EMPLOYER-UNION RESPONSIBILITIES

Section 1. Prohibition of Discrimination

Neither the Employer nor the Union shall discriminate against any bargaining unit member
on the basis of that bargaining unit member's race, color, religion, sex, age, national origin,
disability, or status as a disabled veteran or veteran of the Vietnam War, marital status, sexual
orientation, or political affiliation.

Section 2. Union Activity

The Employer and the Union agree that neither party shall discriminate against or coerce any
bargaining unit member regarding membership or nonmembership in the Union. The parties to
this Agreement recognize that Union membership is entirely a matter of each bargaining unit
member's free choice and determination.

Section 3. Employer Responsibility

The Employer shall not discriminate against stewards or officers of the Union who may be
engaged in the negotiation of a collective bargaining Agreement with the Employer or the
adjustment of grievances as provided in Article XII of this Agreement.

Section 4. Union Responsibility

The Union agrees that, during the term of this Agreement, neither the Union nor any officer,
steward, or member may solicit membership or engage in Union activity with bargaining unit
members during their working hours on the premises of the Employer. The Union recognizes its
responsibility as bargaining agent and agrees to represent all bargaining unit members equally.

Further, the Union agrees that members of the bargaining unit shall accept work
assignments, comply with work schedules, and obey rules established by the Employer insofar as
they do not conflict with specific provisions of this Agreement.
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ARTICLE VII
NO STRIKE - NO LOCKOUT

Section 1. Activities Prohibited

During the term of this Agreement or any extension thereof, neither the Union nor its agents
or any bargaining unit member for any reason will authorize, instigate, aid, promote, sponsor,
condone, or engage in any slow-down, work stoppage, strike, sympathy strike, informational
picket, or any other interference with the operations of the Employer.

Section 2. Union Responsibility

The Union agrees to notify all local officers and representatives of their obligation and
responsibility for maintaining compliance with this Article, including their responsibility to
remain at work during any interruption which may be caused or initiated by others, and to
encourage any employee violating Section 1. above to return to work.

Section 3. No Lockout

The Employer will not lock-out any bargaining unit member during the term of this
Agreement as a result of a labor dispute with the Union.

Section 4. Judicial Restraint and Damages

Nothing contained herein shall preclude the Employer from obtaining judicial restraint and
damages in the event of a violation of this Article.

ARTICLE VIII
STAFFING

Section 1. Staffing Levels

In consideration of the Employer's obligation to the educational requirements of its students
and its public service mandate to the community, it is agreed by the parties to this Agreement that
students and/or University employees will make up a portion of Yellow Card calls. The

Employer will attempt to maintain a balance in employment over the season with the following
provisions:

1. Bargaining unit members will fill at least two-thirds (2/3) of the call for Yellow Card
shows and at least one-third (1/3) of the calls for non-Yellow Card shows.

2. The Employer may hire students of the University not to exceed one-third (1/3) of the
total number of stagehands required for any Yellow Card show. Such students will be

5



employed in accordance with the policies and practices of the Employer governing student
employment. Students hired to staff a Yellow Card show will be paid at a rate determined
by the Employer. In the case of non-Yellow Card events, students will be paid at their
regular rate.

3. Students, volunteers, and/or University employees will staff educational events,
appearances by speakers and/or panels, demonstrations, conferences and institutes,
continuing education functions, classes, and civic events. Should one or more members
of the bargaining unit be called for one of these events, it shall be on a one time only basis
and shall not establish a precedent for claiming work for similar events in the future.

4. UIS Auditorium and Studio Theater supervisors do not count toward the Yellow Card
show staffing levels even though they may be performing the same duties as members of
the bargaining unit.

5. Staffing will be amended with the understanding that full-time staff (Assembly Hall
Stagehands) will work a flexible work week schedule. Management reserves the right to

schedule full-time staff prior to contacting and scheduling extra-help staff.

Section 2. Traveling Shows

The Union agrees that crew members employed by all events including traveling shows,
shall be allowed to perform their assigned functions. The Union shall not attempt to prevent
such crew members from working or require the assignment of additional bargaining unit
members to "assist" them, to "stand by" for them or to serve as "back up".

Section 3. Non-Yellow Card Shows

It is agreed by the parties to this Agreement that for any attraction not under the provisions
of a Yellow Card, the numbers and classifications of personnel required to staff such attractions
shall be determined by the Employer as advised by the management of the attraction involved.

ARTICLE IX
WORK RULES

Section 1. Examination Requirements

Before being placed on the extra help register maintained by the Employer, prospective
members of the bargaining unit may be required to take and pass a physical examination, at the
Employer's expense, as well as any written and/or oral job knowledge test that may be required
by the Employer. The Employer may also require periodic physical examinations of continuing
members of the bargaining unit. Examination requirements established by the State Universities

Civil Service System (SUCSS) will apply to all applicants for the position of Assembly Hall
Stagehand.



