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ACC 211 Introduction to Financial Accounting – CRN 11245 – Section A
Study of the basic principles, concepts, and procedures for collecting and recording accounting information, and preparation and analysis of financial statements. Examines the accounting cycle and accounting for assets, liabilities, and owners equity. 
3.0 Credit Hours

Instructor: TBA
ACC 212 Introduction to Managerial Accounting – CRN 11521 – Section A
Continuation of ACC 211. Study of the managerial accounting concepts and procedures that aid managers in planning operations, controlling activities, and making decisions for economic entities. Course Information: Prerequisite: ACC 211 or equivalent. 
3.000 Credit Hours

Instructor: Thomas Clausen
AST 300 ECCE: General Applied Study Term – CRN 11186 – Section I
Requires Instructor Approval
An option under the University Requirement and under the Engagement Experience category (3 hours) of the curriculum. An individualized field experience providing students with the opportunity to apply theory, expand knowledge, determine additional learning needs, explore careers, and develop a public awareness and an appreciation of diversity. A required seminar is the academic component that provides a theoretical basis for learning and integrating the field experience. Course Information: Credit/No credit grading only. May be repeated to a maximum of 12 hours with approval under University Requirement only. This course fulfills an Engaged Citizenship Common Experience requirement at UIS in the area of ECCE Engagement Experience. 
2.0 to 12.0 Credit Hours

Instructors: Dyanne Ferk; Elaine Rundle-Schwark 

BUS 302 Principles of Financial Management – CRN 10861 -  Section A.
Course Description: Introduction to the analysis of financial operations, decision processes, and analytic tools used in the financial management of the business enterprise. Provides special attention to areas of capital budgeting, cost of capital, ethical issues, investment decisions, and working capital management. (CBM Core Course)
Course Information: Prerequisites: All foundation courses: managerial and financial accounting; micro- and macroeconomics; statistics; calculus (or finite math); behavioral science.
Students who have not demonstrated completion of prerequisites will be removed from this course.
3.0 Credit Hours 
Instructor: Feng-Shun Bin

BUS 312 Principles of Marketing – CRN 11513 – Section B
Course may require proctored exams.
Covers the basic theories that guide marketing practice, and acquaints students with the fundamental concepts of marketing. The course focuses on marketers' use of price, product, promotion, and distribution strategies to create a sustainable differential for a target market segment. (CBM Core Course)
Course Information: Prerequisites: managerial and financial accounting; micro- and macroeconomics or equivalents. 
Students who have not demonstrated completion of prerequisites will be removed from this course.
3.0 Credit Hours 
Instructor: Paul McDevitt 

BUS 331 Business And Society – CRN 10863 – Section A
Course Description:  Role of business in our society and the interactions it has with various segments of the society. Specific areas examined include the legal environment; social responsibility of business, political, and social forces; and ethical dilemmas that can occur.
Course Information: Prerequisite: micro- and macroeconomics, or equivalent. 
Students who have not demonstrated completion of prerequisites will be removed from this course.
4.0 Credit Hours
Instructor: Mark S. Puclik 
BUS 332 Legal Environment of Business – CRN 11016 – Section A
Introduction to the nature and function of law and legal systems and their impact on business. Specific areas of study include private, regulatory, securities, labor, employment, and antitrust law and business organization. Course Information: Prerequisite: ECO 201 and ECO 202 or ECO 315, or equivalent. 
Students who have not demonstrated completion of prerequisites will be removed from this course. 
4.0 Credit Hours
Instructor: TBA


ECO 408 History Of Economic Thought - CRN 11249 – Section A
Course Description: The course analyzes individual economists and schools of economic thought such as Ibn Khaldun's Political Economy, Mercantilism, Physiocrats, Classical school, Marxist and Monthly Review school, Marginal school, Neoclassical school, Veblenism and Radical Institutionalists, Neo-Ricardian economics, Keynesian, New Keynesian, and Post Keynesian Economics, and Chicago Traditions and New Classical Economics. Course Information: Prerequisite: Introduction to Microeconomics and Introduction to Macroeconomics, or equivalent, or ECO 315. 
4.0 Credit Hours
Instructor: Adil H Mouhammed 
ECO 427 ECCE: Politics and Religion: Culture Wars – CRN 11621 – Section A
Same as HIS 422, LES 422 and POS 422
This ECCE course seeks to examine the multifaceted connections between politics and religion in the United States, although with a global perspective. Our goal will be to establish a dialogue on the issues that increasingly confront us about the proper role of religion in our public life. Course Information: Same as HIS 422, LES 422, and POS 422. This course fulfills an Engaged Citizenship Common Experience requirement at UIS in the areas of U.S. Communities or ECCE Elective. 
4.0 Credit Hours
Instructors: Kathryn Eisenhart, William Siles, Heather Bailey, Stephen Schwark, Baker Siddiquee
MGT 310 Managing Organizational Behavior – CRN 11003 - Section A
 (CBM Core Course) Examines and analyzes the organization and the organizational environment as a social system. The impact of its various components on individuals and groups within the organization will also be considered. Topics include individual differences, perceptions, attitudes, emotions, motivation, performance, job design, culture, innovation, change, strategy and structure, and leadership. 
3.0 Credit Hours
Instructor: TBA

MGT 431 Human Resource Management – CRN 10941 – Section A
Theories and applications of the leadership and development of people in organizations. Topics include human resource planning, recruitment, selection, orientation, training, career development, performance appraisal, compensation, incentives, union-management relations, ethics, diversity, and succession planning. Course Information: Prerequisites: MGT 310 and all foundation courses are prerequisites for Management majors. 
4.0 Credit Hours
Instructor: Donna Rogers Skowronski
MGT 444 ECCE: Work, Family and Community: A U. S. Perspective – CRN 11497 – Section A 
This course is designed to examine and debate critical challenges facing individuals, families, employers and communities in managing the changing demands of work, family and life. (Family is construed broadly to include all significant non-work relationships.) Gender, socio-economic, legal public policy, corporate and individual perspectives will be considered.
This course fulfills an Engaged Citizenship Common Experience requirement at UIS in the area of U.S. Communities.
3.0 Credit Hours
Instructor: Laurel V. Newman 

MGT 490 Executive Decision Making – CRN 11246 – Section A 
Course Description: Each topic covers a different managerial concept and includes an intensive workshop. Course Information: May be repeated for an indefinite number of hours, but particular topics must differ. 
4. 0 Credit Hours
Instructor: David O'Gorman 
MIS 352 Principles of Management Information Systems - CRN 10943 – Section A
Course Description:  (CBM core course) Introduces students to fundamental concepts in management information systems (MIS), the role of computers in MIS, and some details of how the computer functions. Topics include various types of information systems, use of information by management, and information systems applications. The students will also be exposed to the application of MIS technologies in the development of business solutions through end user computing and topics such as computer hardware and software, operating systems, and security. Course Information: Access to the Internet is required. 
3.0 Credit Hours
Instructor: Rassule Hadidi 
MIS 423 Decision Support Systems – CRN 11578 – Section B
Provides non-majors an opportunity to develop personal computer skills that will help support organizational decision-making. Students analyze real world examples of decision support systems and design small systems to support their own decision-making activities associated with using a computerized business simulation. Computer lab time required. Course Information: Access to the Internet is required. Prerequisite: MIS 352. 
4.0 Credit Hours 
Instructor: James Hall
MIS 424 End User Systems Development and Implementation – CRN 11010 - Section A
Establishes a foundation for developing information systems in organizations. Fundamental concepts considered include system analysis and design, application and development of databases, troubleshooting problems, and the behavioral considerations for implementing information systems. Course Information: Access to the Internet is required. Prerequisite: MIS 352. 
4.0 Credit Hours
Instructor: Te-Wei Wang
